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CHAPTER 01 - ABOUT MUSOU
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Corporate Overview
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CHAPTER 01 - CHAIRMAN'S MESSAGE
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CHAPTER 01 - LOCATION & COMMUNITY
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CHAPTER 01 - SIX FEATURES
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CHAPTER 02 - BUSINESS - 01

e d. b *E*-“: x ]—F—

A coffee — BERDE L, MBIZEHA/-T—E—IZ 2R

FROM BEAN TO CUP — 4 STEPS

BRLI-E%. TEIT—#H~HLLITS,

01 02 03 04
5+ 303 Haa ] ®mE - R

Ehh - BT EGEL - IERIE Acoffee 75 FELTEE NURE Ry TT—HFDOT  thEDOEESEA BEELRE
TitAh - % [ I+

INSIGHT BRAND

B TIE AL ., A coffee

Hhigk & DA BHAAIC,

HhigICBMM =D Tz & LT, EIHEE

==Y F

BUEN BERNEDS —H £,
SAbY EIABHFENSHT hLET S

07 / 22




CHAPTER 02 - BUSINESS - 02
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CHAPTER 02 - BUSINESS -
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CHAPTER 03 - STAFF ROLE
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Your role as a support staff
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CHAPTER 03 - REWARDS
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CHAPTER 04 - USER'S DAY
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CHAPTER 04 - A DAY IN THE LIFE
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CHAPTER 04 - THE TEAM
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CHAPTER 05 - TRAINING
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CHAPTER 05 - CAREER & SALARY
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CHAPTER 06 - WELFARE
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CHAPTER 06 - MUSOU IN NUMBERS
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CHAPTER 07 - IDEAL CANDIDATE
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Who we're looking for
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CHAPTER 07 - REQUIREMENTS
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CHAPTER 08 - SELECTION FLOW
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Thank you for listening.
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